Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

THAPAR | NSTI TUTE OF ENG NEERI NG AND
TECHNOLOGY UNI VERSI TY

Name of the head of the Institution

PRAKASH GOPALAN

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0175-2393022

Mobile no.

8288008118

Registered Email

regi strar @ hapar . edu

Alternate Email

deput ydi rect or @ hapar . edu

Address Thapar Institute of Engineering &
Technol ogy
City/Town Pati al a




State/UT Punj ab
Pincode 147004
2. Institutional Status

University Deened

Type of Institution

Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Prof. Ajay Batish
Phone no/Alternate Phone no. 01752393526

Mobile no. 9815604119

Registered Email

regi strar @ hapar. edu

Alternate Email

abati sh@ hapar . edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://thapar.edu/ upl oad/fil es/ AQAR
2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww.thapar.edu/upload/files/17 A
CADEM C CALENDAR 9282018- 19%29. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIEE I Period From Period To
3 A+ 3.29 2019 04- Mar - 2019 | 03- Mar-2024
6. Date of Establishment of IQAC 04- Dec- 2009

7. Internal Quality Assurance System



http://thapar.edu/upload/files/AQAR_2017-18.pdf
http://thapar.edu/upload/files/AQAR_2017-18.pdf
http://www.thapar.edu/upload/files/17_ACADEMIC_CALENDAR_%282018-19%29.pdf
http://www.thapar.edu/upload/files/17_ACADEMIC_CALENDAR_%282018-19%29.pdf

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Al the details are 10- Sep- 2019 800
present in the attached 1
EXCEL file.

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
TI ET- Chemi cal FI ST DST 2018 19400000
Engi neeri ng 1825
TI ET- School of FI ST DST 2018 5400000
Mat hemat i cs 1825
TI ET- Mechani cal FI ST DST 2014 8600000
Engi neeri ng 1825
TI ET- School of FI ST DST 2018 22000000
Chem stry and 1825
Bi ochemi stry
TI ET- School of FI ST DST 2018 34000000
Physi cs and 1825
Mat eri al
Sci ences
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report Vi ew Upl oaded File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFoZmNoZmxmcnFtN1pmbytnZnpwc2c9PSIsInZhbHVlIjoiZTdnbHdzQ2p6aWhJcjhUY2FnQkV3M2FXd2tCUlh4RkZCV1d0UFYrWkxkMG9KU00rMzkyWmVuWEJaaVNycFA5TWt3OVQ3dWFLc0ZmK0dVTnBaejFzUHYrTFJRWC9DQ1FYeE9NQ1NpdHQ4ZU09IiwibWFjIjoiZTFkNTgwYzAyNjg1MjhhNjA3ZTY0NzVmZjMyMDY5NDZjMzljOGU0NjBhY2NiMWRkNzM1NGJlNzEzNjEzZmY1OSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJvL2hlU0JZZERHeStSMm0xa2ovVFE9PSIsInZhbHVlIjoiQUVuWUVNYkpsTUVvUWk2NVQ4TUpTSER6SEJmL25tSXBlZkI1VFVEN25WMDdGWTVwQ0FtMGVXVERwbVNBaHRMSCIsIm1hYyI6ImUyMTkzNzcyNWU0ZDNmMjIyNWRlYWI5ZDNjNmMzMmNiNGE4NWU5NjliMzZmMTBhMWY4NzgzNDBiNjMxMzU5NDIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpiSGhLTlk1UFFaM3N3OXhwWWNxWlE9PSIsInZhbHVlIjoiTTBhNDJTczZ3SXZ4SmVlOHhMZU5adGk4bDBqYUxHYW9jSkNkVlpmUmc4bGFRdDE5eFQySmRVMUloU3VPVnBzS1RtL0J6cnlkcEpMaTdHeDYwNTVWNkE9PSIsIm1hYyI6ImMzZTg1OGE2MmFjZjU1N2MzYTcyNmFjNzYxYTc1YjAyYzJhYmRjZmQ2Mjc3ZDY2YWZjODIxMDlmZGMzMDE4Y2YiLCJ0YWciOiIifQ==

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. NAAC accreditation of the Institute submtted SSR i n Septenber
in Feb 2019. Ranked A (3.29 ON A SCALE OF 4.00) ABET

by institutional visit

2018 fol |l owed

accreditation of three undergraduate engi neering prograns during the year 2.

Devel oped a conprehensi ve wor kl oad nodel

i mpl ementati on of Choice based credit system 4. External
adm ni stration audit by Trinity College Dublin and Tel
Successfully organi zed New Directions Program for

3. Facilitated program w de

audit of academi c and
Aviv University, Israel 5.
100 faculty nenbers in

partnership with Trinity College Dublin to inprove teaching and | earni ng pedagogy

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Pl an of Action and Achi evenents are in
attached excel file

See attached file

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
senat e 20- May- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 28- Feb- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 26- Feb- 2019
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Yes. Thapar Institute of Engineering

currently operational (maximum 500 words)

and Technol ogy University, Patiala has
i npl ement ed esol utions software for its
academ c and other related activities

i ncl udi ng human resource nmanagenment and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im53R3QvRHR6b00xbnEyMFdzOG4vS2c9PSIsInZhbHVlIjoiTFhLN2hlOG5mMlMwQkZZMzk4MEg2bnBMczhxUGJ5eSsrSTMyeEw4b3ZWVmJxKzFhOUZrZHVoK3cyWmlZTFlLMSIsIm1hYyI6ImE5MTNhZjcwYWM2NGE3Y2RlMGRiM2Q3YTU4NmZmZjgwZjBjZmRhM2Q0ZDcxY2YxMWZlMmU0NTRmM2Q3Mjc1ZjQiLCJ0YWciOiIifQ==

fi nanci al

activities, such as

managenent .

Academi ¢

, conduct of md

senester test and end senester

examn nati on,
mar ks and grades of

central

reposi tory of
t he students,

assigning the grades to the students by

faculty nenbers and

students reaction

survey have been inplenented using this

sof t war e.

Online facility for
regi stration information,

dat esheet,

seating plan and duty chart has been

provided to all the

concerned through

WebKi osk. Online quizzes have been

started for

core courses.

Comput eri zed

DMCs of students are sent to the

parents.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

BE

Al the details
are present in the
at t ached EXCEL
file.

Al the details
are present in the
att ached EXCEL
file.

02/ 07/ 2018

Vi ew Upl oaded File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

BE

details are
pr esent
attached EXCEL

Al the

in the

file.

02/ 07/ 2018

Al'l

present in

file.

t he
details are

attached EXCEL

02/ 07/ 2018

t he

Vi ew Upl oaded File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BE Al'l the details are 02/ 07/ 2018
present in the attached
EXCEL file.

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlJVmgzaHRzL0RVZk9lYXhIQVcrUXc9PSIsInZhbHVlIjoiL1p1ZS9EaVZZcGQ5SUpwcHhwd25GNG9LRmw3aTQ0QkkvUFBvRHhtZFBVeTNzTFJGMjdhNXdHZ0NtS01nZXdxaEIwV2lqdmFiUnRub2c3WFMvYlNsVHA5dlUrREUvam5QTUhCV3RPaVdlSlE9IiwibWFjIjoiYWM3YmQ0ZTcxMTg1MDIzZWJiYWQ2NzM0OWQ4ZTBhMGNkMDhjMGNjOGE5NzczYTA1NTYyNTM0MDE0ODRjMmUxYSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZFLzRkWVVkOFRlU0tsWkxKR2hVd0E9PSIsInZhbHVlIjoiQ1VaeUpURGJMdzVmT2c2L2JoTkRzTUtkVjNQcy9QYVB1WW5nWkx3VXZFbHlpd3RvT045SnRjWlo1dFVKQlRnQXJWSm04TDB2VVNqRjA2N0RBL1BpK2VKbkZjQ09TVW5FcThzVzhHVFJ4Q1Job214emFKSXFaenhjSStWMmd6cWwiLCJtYWMiOiIzYWUxODlhNjNiMTYyYjgzOWM0ZjU0OWUxNTMwMzEzMWYzMTNiNDRhZWY5M2RmNzFhZDU1ZDU0NWI5ZDJiZmVlIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVXSC80OEJiWWhCbndYem5xUTRYQmc9PSIsInZhbHVlIjoicjZ1QnJBYlJVSkx0bjQzUUF6QS85UkpIM0pja3dLR3k1YWd4TU91dC9nTXg4M0ZoMllNRXZFMVZzb1RMaFl3WjdOeGNzMGsyaUtHYU1GKzk5cGgrazZWRVBQY2pCbXI4WUl3Qml4ZjZvVjQ9IiwibWFjIjoiOGIxOThiNTMwN2ViN2MxNWZkY2Y3MTIxNDc3Yzk5NDA2ZjQwMDE2N2NhZjQ0MGVjYmJhYzMxZTQwMDI5Mjc2YSIsInRhZyI6IiJ9

BE El ectroni cs and 02/ 07/ 2018
Comput er Engi neeri ng
BE El ectroni cs and 02/ 07/ 2018
Conmruni cat i on Engi neeri ng

BE Mechani cal Engi neering 02/ 07/ 2018

BE Conput er Engi neeri ng 02/ 07/ 2018

BE Conmput er Sci ence & 02/ 07/ 2018

Engi neeri ng

BE G vil Engineering 02/ 07/ 2018

BE Chem cal Engi neering 02/ 07/ 2018

BE Mechat roni cs 02/ 07/ 2018

BE Producti on 02/ 07/ 2018

BE Conput er sci ence and 02/ 07/ 2018
busi ness systens

BE El ectrical Engineering 02/ 07/ 2018

BE El ectroni cs and 02/ 07/ 2018
I nstrunent ati on

BTech Bi ot ech 02/ 07/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Al the details are
present in the attached
EXCEL file.

02/ 07/ 2018

42704

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE

Al'l the details are
present in the attached
EXCEL file.

4275

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The curriculumis validated in the initial

st ages of

its introduction by taking



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxUOHc0eFk2Z2RJcmk2Z1lWQ0p2VkE9PSIsInZhbHVlIjoiT2EzK2pMd3gxWUhuWHgxK0hYZVd0dzdFcXpzbUx0Mm8wQlN4UVRMSDV1Vm5EOGVKbFV0ZldTaGRwaU1KV2lJM0k3YnVSWW50KytpMzFaTWVlNUZBSnF5bUl3aVFSYWpjK2NEVmFndktMQ1k9IiwibWFjIjoiYmExZGNhOTkzYmMwYTIzMDgyMGNlOTNmYTdjNzk0MDEwYWM5NDcyYzU0MDRhODlhYTc3YjdlMDE5NGRjMGJhNSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImcwTWphRmE1TmJZbjBpd1p1WitITnc9PSIsInZhbHVlIjoiS2NaQ05kNGZobHhGcU5ldnZ0ancwd09qM0VUV1pVaTU0U1RSN1RzWmRlUzl6YnJtMGgyTVpCcmJzMXlBemdianh3Q3BTRy9FUlI3STVtVEhvb2RaNnFLdGZEVVNQZE12SlNDbFpBLzV2alU9IiwibWFjIjoiNmY3ZTljNDBjODI2N2ZjMjZlZDIzMzZlZjIzMjRjMGQ5Y2FmN2Q5Yjc0OWU5MDBmOWI1YTJkOWU5YjE2ZDMwYSIsInRhZyI6IiJ9

addi ti onal

(UGO) / Al |

appropri ate,

Affair for

codes OR i f

proposal, it

docunent ed needs.

sub-comm tt ee of

required it
up in the forthcom ng neeting of BOG -

a feedback from students,

Necessary changes,
design conforns to defined needs of the students.
i nstructional
student s/ parti ci pants.
arise frominteraction with Industry,
Moni toring Board (PMB) / Senate/ Board of Governors,
I ndi a Counci |
proposed programis discussed in the Departnent Head’ s neeting and if found
the Head of concerned depart nent
i nt ernal / ext ernal
the feasibility and viability analysis.
Committee (DAAC) (on the basis of
requi red) does the need anal ysis and prepares the proposal
Board of Studies (BOS).

for

if

Techni cal

e The proposal

t he proposal

required,

is put

Wher ever

for

may be sent to concerned

appr oval
e The BOS, after deliberations on the proposal,
make the desired nodifications and then send the proposal
consideration in Senate Under
the duly filled checklists.
and upon its approval
After the Senate approval,
Depart ment / School

i ndustry and faculty nenbers regarding the
effectiveness and applicability of the curriculum wth regard to the

are made to ensure that the
required,
sessions and allied inputs are arranged for
e The need for starting a new progranme or course(s) may

an

Faculty, Students, Alummi or Pl anning and
Uni versity Grants Conmm ssion
Education (AICTE) etc. ¢ The idea of

is asked to put up a proposal. A
menber (s) nmay sonetinmes be forned for
e The Depart nent al
recomendat i ons of sub-conmittee,

maki ng

Acadenm c Affairs

wher ever
from
may

to Dean of Academic
Graduate Conmmittee (SUGC),
up for consideration to SUGC
t he reconmendati ons may be sent to the Senate and PMB. -

along with

t hrough academ c section for allocation of appropriate course

is sent to AICTE/ UGC for approval and the status is put

In case Al CTE/ UGC approves the

is inplenmented by the concerned Departnent/ School
of proper course code by the acadeni c section.

after

al l ocati on

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE uG 2075 16244 1807
VE VE MIECH 390 627 165
VSc VBC 240 412 117
MCA MCA 90 140 33
VA VA 20 64 24
VBA VBA 200 808 129
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 6624 618 0 0 452

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFGamIrc29oSS9adnVUbEZVZ1Bmb2c9PSIsInZhbHVlIjoiQWxDK1lwbFpQQkMzOGxiTWM4ZUdHOEVkTzc3QjZPL2UvVUhhaml0eTdmNzVQV1NUc3dWOTZQUndISlhMV3BmdHBKbjhPblpHTFJDTlpXTG1WQU10R0E9PSIsIm1hYyI6ImQ0ZTgyOWNlMTg4NjhjNmVkZmUwMGJjYjE4Mjg2NWRlYTc0YmZiMDI2MTc5YWFiYWRlZTU0ZTU5NTZkZjg0NzYiLCJ0YWciOiIifQ==

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
452 452 10 106 106 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution has Mentoring Program, in place to ensure that the students receive academic, emotional,
professional and personal support from the time they join the Institute. This is being facilitated through the
teachers, Centre for Training and Development, Psychological Counselling Cell, in addition to appointing senior
students for emotional and academic consultation. The Mentoring Program is at all levels including those for
advanced and slow learners. As a part of the Mentorship programme, the students are assigned to each faculty
member in groups of 20 or less. Preferably, the students of a particular branch are assigned to the faculty
members of that department. With effective from July 2016, these students are under continuous tutelage of the
faculty mentor for all years of study. Faculty mentors guide students and help them to adjust in the university life.
The aim of the programme is to provide TIET students with a supportive environment that will motivate and assist
them to develop to their maximum personal and academic potential. Mentoring has been found to increase
students’ academic success, social skills, self-efficacy, and the ability to refine their professional dispositions.
Trained mentors such as professionals in Centre for Training and Development as well as Professional
Psychological Counselling cell, along with teachers assigned, provide leadership and support to students during
mentoring sessions. These sessions are designed to help connect learners, provide them with information on
campus resources, give them a sense of belonging and open possibilities of connectedness to community within
the campus as well as outside in the world. Slow Learners:; Every semester, academically weak students are
identified and information is shared with the Student Counsellor. Such students are encouraged to seek
guidance on academic issues on a fixed date and time (changes possible on request of the student). Such
meetings are arranged at least twice in a semester. The students are advised to improve performance and are
given suggestions or options for clearing their backlog courses. The advising process is designed to ensure that
each student selects a set of courses during each semester that meets minimum grade requirements and which
can result in the student making efficient and orderly progress in meeting the academic requirements as listed in
the course scheme. Also, the institute offers remedial classes to courses generally considered tough by the
students and such classes are organised by best teachers. This helps such students to learn in a smaller group
with focused monitoring. Advanced Learners: The advanced learners are encouraged to pick up projects with a
faculty mentor. Students are allowed to use the labs and workshop beyond office hours to carry out their project
work. University also provide financial aid for fabricating these types of projects and participating in national and
international events. Many advanced learners are also encouraged to choose summer programs at International
Universities which are partially funded by the Institute.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
8045

452 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

452

452

0

52

378

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers Designation
receiving awards from
state level, national level,

international level

Year of Award



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imc3aFV6eEM3eEsxa0JuOTJWekE4cUE9PSIsInZhbHVlIjoiandBaXIzNzZLQ083V3dYb2g0NHgrbkZXdzBtZkR4ZnFpM2pmc3lXYXU2SmIrejdzM0NiN1FseHhuaVhVS1dMbDVOejFIaGg0bnBsdE9Lazk3ZklraGc9PSIsIm1hYyI6ImZmNjIyZDNkOWYzMWZmZjk5NGIyZTNjNzVjNTE1OGE3MjM2NmIwMzE5MmU2ZDhhY2MzYWEyZWNlNzNiYWY3NjYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVwVFdZL25ueHdWZG5qb1pUWFlZVlE9PSIsInZhbHVlIjoiODVRakFPMDV4YzhjcTZjRStVZklnUFU1QWpRQ0duZHBtTTUrVWF2OE9jcTE0SFJ1WHUzZ2x4Vk4rS1o0dGk4alQrZ1dLeEFDRWZOaGlNYTNoMzhMaFE9PSIsIm1hYyI6ImZiNzMxY2JiOGU0YmFkNjMzNDFiNzAzNTJmNWI3NzJmZWZmMjhlMTZhOWFjOWRmMGY0MTdhMjljNGNjYTc4MzEiLCJ0YWciOiIifQ==

2018

file.

Al the details Pr of essor Al the details
are present in the are present in the
attached EXCEL attached EXCEL

file.

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA Mast er of 2018-19 Even 25/ 05/ 2019 27/ 06/ 2019
Busi ness Sem
Admi ni stration
VBA Mast er of 2018-19 (dd 15/ 12/ 2018 26/ 02/ 2019
Busi ness Sem
Admi ni stration
BE Bachel or of E 2018-19 dd 15/ 12/ 2018 31/ 01/ 2019
ngi neeri ng/ Tech Sem
nol ogy
BE Bachel or of E 2018-19 Even 25/ 05/ 2019 26/ 06/ 2019
ngi neeri ng/ Tech Sem
nol ogy
VE Mast er of Eng 2018-19 (dd 15/ 12/ 2018 31/ 01/ 2019
i neering/ Techno Sem
| ogy
VE Mast er of Eng 2018-19 Even 25/ 05/ 2019 27/ 06/ 2019
i neering/ Techno Sem
| ogy
MCA Mast er of 2018-19 dd 12/ 12/ 2018 31/ 01/ 2019
Conput er Sem
Application
MCA Mast er of 2018-19 Even 25/ 05/ 2019 27/ 06/ 2019
Conput er Sem
Application
VBc Mast er of 2018-19 (dd 15/ 12/ 2018 31/ 01/ 2019
Sci ence Sem
VBc Mast er of 2018-19 Even 25/ 05/ 2019 26/ 06/ 2019
Sci ence Sem

Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
9 7401 0.12

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9CdUltNkZ4dmhscy9ZK29mMUZlVUE9PSIsInZhbHVlIjoiWTMzUEgxNW4rQlZFR2srQ1pPSXNSTXJyU1Jnc0FzaWZnTDhSczZVd1EybytPbEpTU0RubmxBREF1SjZyQ2wxRlV3aFk0SFRNQ0RjbFlUYlRsdGNyVmV6Z1BnakU1U3lQYk5Icy9HVWRYd1E9IiwibWFjIjoiNTdmNTNjY2FmOWZiMDM4Yjc2ZjIyMmQ0MjUwZjBmNWEyNjFjZDVjMWZkNTAxOTNhMjgwMGI3YTg3NDljNTUwOSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5ZcDh6Y1VET1ExaDZId0dEU3Z6T1E9PSIsInZhbHVlIjoiNHVZdmtmYkR3K21XSTNvbGNIOEpGb3c2MmtEeGFQdk0rNWRiVGlKYmNMUm90YWI0VUNJeVc0Vk1Td2xUT05IZmhKaVl0WXBYYTFFRHlUcXE1emkzc3c9PSIsIm1hYyI6IjVkOWRlMTRmZGY2MzBkOTk0MjY4ZGFkYmFjYWE5OGRkYTJkMDE5MTA0YzJiYzRlZjdjNjZlYTMwOTQ2NTlhOWMiLCJ0YWciOiIifQ==

institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv t hapar . edu/ webr oot / NAAC/ 2. 6. 1%20P0OS%®202018- 1992 0NAACYR0YR0Revi sed%20
1. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BE BE Bachel or 1476 1434 97.15
of
Engi neeri ng
VA VA MAst er s of 20 19 95
Arts
VBA VBA Mast er s of 159 158 99. 37
Busi ness
MCA MCA Mast er of 61 57 93. 44
Conput er
Application
VE VE Mast er of 220 220 100
Engi neeri ng
Mrech M ech Mast er of 29 29 100
Technol ogy
MSc VBc Mast er of 146 144 98. 63
Sci ence
PG Di pl oma PG Di pl oma PG Di pl oma 2 2 100
PhD PhD or PhD 83 83 100
DPhi |
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. t hapar. edu/ webr oot / NAAC/ SRS%0f i nal . pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

I nt er nati onal Al the Al the 03/ 10/ 2018 Al the
details are details are details are
present in the |[present in the present in the
attached EXCEL | attached EXCEL attached EXCEL
file. file. file.
Vi ew Upl oaded File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year



http://www.thapar.edu/webroot/NAAC/2.6.1%20POS%202018-19%20NAAC%20%20Revised%201.pdf
http://www.thapar.edu/webroot/NAAC/2.6.1%20POS%202018-19%20NAAC%20%20Revised%201.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNER1I2RXIxNFQzSTA3N294WXlJYlE9PSIsInZhbHVlIjoiVllYYjVGVThrQ0Nsbys4N3c2K3RTb1hqQnpReDNZWGN6b2RESk10ZEc2eENlaFJTMFIxQXdFeExlc0h1NEdtZTcyckszSmRveSszUWJoTURKZ0p4d0Y4eFZPdUtwSzRxLzEwejR5QU0rRDA9IiwibWFjIjoiNDM1NzU4ZTRhZDNjZWEwZWE4NGI4OGY2NDJmMWY5MzgwNmZkNGFkNTUzMDU0Y2ZmYWJmZjYzODNiYmE1ODY1MSIsInRhZyI6IiJ9
http://www.thapar.edu/webroot/NAAC/SRS%20final.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImduY2xaYmpZTkpITjNtZGdWR3Bqa1E9PSIsInZhbHVlIjoiVDNWUzZSNkhVZkR0dm1Hek14RkNNMXVIdHZJMDgzWjZrMk8xZVQvcUN1RkR5WDZ2VlpCeW5pSkYzZng4UHhEL01JMUpBTFljVE1lUFVjV2xjR1ZIQmxrRmhYVjRjdFIyL3JuZldxeitaSm89IiwibWFjIjoiYTZlODBkOTBmNDNhNjM3ZWUxZjA5NTU1NjNkMDZkYTdjNmI4NDIzMzI4NTkzYjNhYmI2ZDVlYWFmMThjMGZjMiIsInRhZyI6IiJ9

Name of Research fellowship

Duration of the fellowship

Funding Agency

Al l
pr esent

the details are
in the attached
EXCEL file.

1095

Al 'l
present i

the details are

n the attached

EXCEL file.

Vi ew Upl oaded File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

file.

attached EXCEL

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 Al'l the 2192. 83 936. 98
Proj ects details are
present in the

Vi ew Upl oaded File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept. Date
Al the details are Al the details are 02/ 07/ 2018
present in the attached present in the attached
EXCEL file. EXCEL file.

Vi ew Upl oaded File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Al the Al the Al'l the 02/ 07/ 2018 Al'l the
details are details are details are details are
present in the |present in the |present in the present in the
attached EXCEL |attached EXCEL |attached EXCEL attached EXCEL
file. file. file. file.
Vi ew Upl oaded File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Al the Al'l the Al the Al the Al'l the 01/ 10/ 2018
details are |details are |details are |details are |details are
present in present in present in present in present in
the attached |the attached |the attached |the attached |the attached
EXCEL file. EXCEL file. EXCEL file. EXCEL file. EXCEL file.

Vi ew Upl oaded File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

School

Sci ences

of Humaniti es and Soci al

2



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ill6UUtBd1ZVcUJHZzVCQk5EM1RLZGc9PSIsInZhbHVlIjoidXJGOVZlbFhLa2RnSmEwS1YzUmNyUThPRXRXdDhTK3YwWUxSUmpVVUJtbGZFVWNGMUNUZTk5elNrUGFlUW53VjNwUG9OMUVUdWE1dzFRRzhKdTEyUHRCbjArb1JLUk9paHdZeVM0NkpISDA9IiwibWFjIjoiYzEzNGQ0NTg0MDk3NmMxZTdmN2UwMDQyMmI5MzdjODg4YmJhNDcyM2YyZGRkOTQyZTdiMzU1NDkxYzA2ZDZhMyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5oMXJzaXoxaldUaklSTTJ5cW5pRGc9PSIsInZhbHVlIjoiUitoWUxGaUN2dFBuUXJ2UnZEZktXbGR6eGdzWU5QQmhjcTJZdUNIWkErRWFJOEpWQkxpMkJwUThqSjVZOVV6aWpVZTZpbkZYZnp2VVpjTnNjUDNPM04xUnpScngxWUtnN0owd2QzQTNZZUE9IiwibWFjIjoiZDAwZDQxNzIzNmE4NjZjZjBmNjM3Mjg0ODU4ZTgwYTE0Nzk5NmQxMzhjY2I5Mjc3MmJhNTFmZjFjZDhkYTQ0NiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZvWHo5OWkzYnQrUUZZdzY0MkZaVVE9PSIsInZhbHVlIjoiazlkazFvbUlPVGFwTEs1aWFyU0Y0VDhsbjUxVTgvVG55dWhXQTFOb2NzWFhkV0JHVHNjQjlYd1BaQzZMc2FoQkk0ZUphT0tWUFlVNDlvQXhBeHIrMkduZ3o2SlZ2TXBMcytIVk16OEtrTEk9IiwibWFjIjoiNDAyZjFmNTI4NzRmOGQwYjcwNDQwNDVkNDRlNDhkOWVhZDI5MTVkYjVlNTgxMTM2YmI5MzhmNmYyNzQxYzJlOSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkgwTHdlMTJzMmtpWTgrVWRkUGxoUlE9PSIsInZhbHVlIjoiRkhHY0dKZTdSdFFnU29neGNHZHVmVE14WGJxRHNwRlBYZUFaOUxqR0JTV01qN3J3bHpJSTFuYnExNU5nVTd5NmhCbFo3TTVnUU9iSXlicnN3OTd3c1E9PSIsIm1hYyI6ImMxYjkyMTBjNjIxY2RjYTczNDk5OGJhYWJlODJiNGJiNDQzNzkyZmU2YjA3NWQwMzkxMzhiYTUyODJlNjFiNmQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IngzV3VLSWZHNzhRREpESnJxQ0k2UWc9PSIsInZhbHVlIjoiVkhPemEvNDlCUEJWWU5FYUpOV2xPdDlzZ1JJbkorTzJZTTBIdW93QmtzZXNqOGgrcTk1REh3YmEvWGorZU5PNXAvT1Q5c3ZWRGhGcDdHZGViMHhHTDhLNTVFdGUzaU1NK01WTGhQVWRlMDQ9IiwibWFjIjoiODA5YTNjYzczN2YxMTA5NGJlZmE1ZTgyNTMwNjc4MmRiM2FlMGViYzNmMTgyMTI3MDQxNTMyZTEyOTA4OTUzOCIsInRhZyI6IiJ9

School of Mathematics 8
School of Physics and Materi al 8
Sci ences

Bi ot echnol ogy 4

Civil Engineering 2

Cheni cal Engi neering 7

Conput er Sci ence Engi neering 16

El ectroni cs and Communi cati on 9
Engi neeri ng

El ectrical and Instrunentation 8
Engi neeri ng

LM School of Managenent 1

Mechani cal Engi neering 10

School O Chemistry and Biochenistry 5

School of Energy and Environnent 3

3.4.2 — Research Publications in the Journals notified on UGC website during the year

are present in the
attached EXCEL
file.

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Al the details 1067 2.68

Vi ew Upl oaded File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Al the details are present in the

attached EXCEL fil e.

275

Vi ew Upl oaded File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

All the details

are present
attached

file.

in the
EXCEL

Fil ed

309701

22/ 03/ 2019

Vi ew Upl oaded File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Al the Al the Al the 2018 3 Al the 3
details details details details
are are are are



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpRVFdrK3NvRlk1b3IrMTNxeHlKU0E9PSIsInZhbHVlIjoiTGN5emxtdlFFNW5MeGN4Qi95T2ZqWFBiVC9sNHJnNElubThEY1NrZ2U3V1lmOGVvdy9xajM0VUxwME9DSU81OWNPbkpSMDU5Ky9vMjcvbDlzaGtYVUFpUDRxVjZJMitacGR0bzN3QmFkTHdBZEtBeFIrZnZSaDN2aDRKUE1neWgiLCJtYWMiOiJlODQxODc3MzMwNWEwMGY2MmIwODFiMWY0MDdiMmNkZjE4Y2YwMmZmYWQwNjRmNTg3MWEwZmZiOTJkMmRkMjQ3IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNKUjBORDdpTll0M0t0U2g2UmZqclE9PSIsInZhbHVlIjoiTnFQSzNHTGk3THIyaURzbXN3Yk02NlpWdGNuVGlHbXZBQnhKMG9yd2EvZi84ZCsxRWNCUWd4ZDh4NnBpVlZjeWFqRVI4S0N5aXRKakFYTXRyT3NqRkljNkZkcmxOdkZBdUlYUVhJVjhpSVk9IiwibWFjIjoiZTBhMDY1MjU3MmVmNjc1ZDQxMDY2MWQzNjAzYzg2MGM1ZDYxZWRmODY3MzgxMjZmZDM1NDc5YjIxOTVlOWU3ZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im90bXJ5Y1RHVHM1eUVTaDhEcXpxYlE9PSIsInZhbHVlIjoiQjRjUlNxaXNicUM5WG5LaWlvcll5RGwzUTRYNk1hWmI3RmhpSVIwRjA1d2x6STRpYzd0T3IvK3ZISjg2KzJUUjNMbmxmbGdUNGFaV0YybXRrZ1hteFZ1RjBxdW9UZGRyczB1WDROb1JTN3M9IiwibWFjIjoiZDM2MzNiMDk2MzI1OWUwMDYwZjE3NmI3OGU4N2IzOTE0ZmUzMzc0ZDMxNzI0YzI0NzhiYTQyNTAxYWUxZTY4YSIsInRhZyI6IiJ9

present

in

t he
att ached
EXCEL

fil

e.

present in |present in |present in
t he t he
att ached att ached att ached
EXCEL EXCEL EXCEL
file. file. file.
Vi ew Upl oaded File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Al the Al the Al the 2018 36 10 Thapar
details details details
are are
present in |present in |present in
t he t he
attached attached attached
EXCEL EXCEL EXCEL
file. file. file.
Vi ew Upl oaded File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 71 76 5 5
nar s/ Wor kshops

Vi ew Upl oaded File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

department project Agency (amount in rupees)
Al the details Al'l the details Al the details 13366325
are present in the |are present in the [are present in the
attached EXCEL attached EXCEL attached EXCEL
file. file. file.
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Engi neeri ng

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
School of Wor kshop on Punj ab 0 46
Ener gy and Wast e Pol | ution
Envi r onnent Managenent Control Board
School of Trai ning on Thapar 8000 45
Engi neering and wat er and pol yt echni c
Envi r onnent wast ewat er col |l ege, Pati al a
anal ysi s
Conput er Thapar Sunmmer Not 330000 120
Sci ence and School 2019 Appl i cabl e



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik91SWdWQ3VFektTTVFmbG1GcHZwTFE9PSIsInZhbHVlIjoiVTNuT08xZko2ckFQQ2lZbEdnME8wMXFpRTFqL0srSDRVSXgwRnZqd0dWbGh5K2xEYjI2bERwSnNaZURXNGR3cUluVFB2UWo1S3Azb2dwVzZYaEdqbUE9PSIsIm1hYyI6ImEyY2I5MGUzY2FlYTBjMDFiMGM0ODRlOGYxMWY3NzZiOWViMGE5ZmY2ODJjYzc5ZjAzMzgzYWE2Nzk5ODMyMTMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iis2US9DWUJIMloxMUEvRm9nV1J0Vnc9PSIsInZhbHVlIjoiUFFxZk84RjF4Q25qOERrQzgvTHhiK25kLy9xeUR5cHdFYzBoL3VudkthcmxOT2pHbldjK1Blck02M244OFVUcHBMYXdkSkdDc1lWK3VzTTEvMFJPVmc9PSIsIm1hYyI6IjcyMTYyNTgxNGRmYjRlNDEwNWVkY2U4YjBlMmVmYmUwMWM5NmZjNDg2ODllZmE3NzcyYjE0ZDdmY2M4NzQ2MTYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNpcWc0U09UYWkrTG9hK1FYdlcxM3c9PSIsInZhbHVlIjoiNkYxa0luS09FaUQrRzJ5Y3l2bHJaNWlYYmxlNmtxY2xkbHNPT0cwNzV3UWJQMEhJMHhTSG5uOG5XSkM1cUlZTHVna1pZc3RSS3dqMG8yNmFXakcwVlJ4dFdEV2JYZjVaWXM1aWV5MkZ0cmJqT3hjaFlGVDNaTCtNQlprTU1KeXIiLCJtYWMiOiI3OWQxNzI2ZDlhMzgyMzcwYTQ0ZDcyY2JkNmZmMTdkNTFlOWY5ZDhkOGJjOGM4M2MzMTM1MmRmNjcxMzc1ZTljIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJ3NEpId0FSQU1McmdaSUhST2didmc9PSIsInZhbHVlIjoiM24wRE1vYWZlNkswOVkxSWFRaE9qay9NcWlVUkF4M2tPVnkvUU54VzFOdVFtV0hQWE96YXRrakR5OS9scDFjeUljNmpGQW9xcWwvOThxR1hLdWpnVHc9PSIsIm1hYyI6ImYzYjVlMjU5NWY2NjMwZjQ5YjIyMTY2Mzc4NTUwNWZhYmFkNTBmNjUyYjI3YWY1ZTc2YTc5Y2M4ODBlZjk1NzUiLCJ0YWciOiIifQ==

Depar t nent

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Al the details Al the details 168 1055
are present in the |are present in the
attached EXCEL attached EXCEL
file. file.
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

Al'l the details Al'l the details Al the details
are present in the |are present in the |are present in the
att ached EXCEL att ached EXCEL att ached EXCEL
file. file. file.

250

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of students
participated in such

Number of teachers
participated in such

Name of the scheme |Organising unit/Agen

cy/collaborating

Name of the activity

agency activites activites
Al the Al'l the Al the 24 1100
details are details are details are
present in the |present in the |present in the
attached EXCEL |attached EXCEL |attached EXCEL
file. file. file.
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Al the details Al the details Al the details
are present in the |are present in the |are present in the
attached EXCEL attached EXCEL attached EXCEL
file. file. file.

365

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/

industry
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkM5cVZ0V1VSM21adlEwY0Q2VWJyemc9PSIsInZhbHVlIjoiWk91UlVHUmxSS3IxTEdyemFLSVlQWHg2Q3ZRcmhKSkc4SnFhYzVnMnVjbDZXTXZZYTFjY3NtQXlnelI0QmRBZmlMNC9zVThScW9LZ1dXbGlMSUk4VkE9PSIsIm1hYyI6ImQ4ODNjOTljZWI1ZGQ0NGFkYzkyYmRkZmRlYmE4NzM4MmU2ZDI0ZDMyZWIzNTE1ZTNmNzMzNjMzMmY4NjhmMTgiLCJ0YWciOiIifQ==
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im8rN1pQTHo3WUdrWGJuOUh0N1c3R2c9PSIsInZhbHVlIjoiT0ZwREMwcytoZzg0dWRWQlRjcXMwOHJhZzQvNkVtWC9Nd05WU1pBOXU3YVlJalF1NWRZNDd1U0lzRHZsZEs1elJtaTZEdGxkOTJMdkZJQ1J6cytMQXI2UCtlZGVSN0JKbSt3VjJ6WSsycm9kZkJSS3NubTNMajhybjhjSGU0M04iLCJtYWMiOiI3YTI0ZDc5N2MxM2FhYzRjMDE2ZjYzZGFiMTI5NjJlZjhmNjY4ZmM1NWNmZWUyNGVhMDUzNDc5MDZhMGViMjJjIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJzU2ZHQmtzek9XVk9zNzg3cnlodEE9PSIsInZhbHVlIjoiOVZIdlFvb0hZcXZIMWtYU1JkL2MvM0dINzdmNFM0TVpoS1BjdTR4TXdkNXVqK29VV1NKb1hWUm9HVk5wdTR1WUpVMTNjYmNtWXlMc2dJeTBtT3RiUXFmN05RSVNIYTRCb2cwUzZxTkJqYjA9IiwibWFjIjoiMTY0NzQ4ZjJkMzAyOGRhNjExN2UyN2Y3ZmQ1OGQ0MGU5N2VlNjZhM2JmNzJkMTViNTM2ZDU3NDA1MzM5OWU3YiIsInRhZyI6IiJ9

[research lab
with contact
details

Al the
details are
present in

t he attached
EXCEL file.

Al the
details are
present in

t he attached
EXCEL file.

Al the
details are
present in

t he attached
EXCEL file.

02/ 07/ 2018

28/ 06/ 2019

Al the
details are
present in

t he attached
EXCEL file.

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

Tel Aviv
Uni versity

14/ 08/ 2018

Basi ¢ Nano
Sci ence and
technol ogy rel at ed
to FooD Security

460

Uni versity of
Leeds

25/ 09/ 2019

St udent exchange
j oi nt education
Prograns, Research
prograns ,
publications etc

72

Uni versity of
Sai ns Mal aysi a

15/ 10/ 2019

St udent exchange
j oi nt education
Prograns, Research
prograns ,
publications etc

460

Uni versity of
Tol edo

30/ 10/ 2019

St udent exchange
j oi nt education
Progranms, Research
prograns
publications etc

Uni versity of
Anger s

10/ 10/ 2019

St udent exchange
j oi nt education
Prograns, Research
prograns ,
publications etc

30

Uni versity of
Queensl and

26/ 09/ 2018

St udent Mobility,
Research and
Teachi ng

Virginia Tech

29/ 05/ 2019

Fronti er
Materials, enroll
faculty , post-
doctoral fell ows
and PhD student to
wor k on the subject

100

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImgyZHVLbkdnWGpEL1dEQWRjZGhIMXc9PSIsInZhbHVlIjoiSmdiZGdmUHo4aHpHM1VPZkZlS2oxUm1RYUhrdHRqUlB0TUJkZ2IyaGJKQ1ZWeDFkaGRIRFhtMkl6UUxUdEhxY3ExZTM0bTA0NVhhaVZ3TUdrSXQ4ZGc9PSIsIm1hYyI6ImQzMzc2M2JiODE2OThhYzFmMjNlNmQwZTc2OWM2ZDA1MGE5MGQ0YWFiNDExYTQwMzE0MDZkODQwNzM2MTAzYmEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5LS24reUVVMHRiVkhGL2grQUlvNHc9PSIsInZhbHVlIjoiZEhNY2UwMGlDcy9aaDdHcHFxS0lJMU82MS9Rd3k3bnFkd201YStSTmoxQ2V0Q2IxUUt3cWo1UEhneVpwaTk0TiIsIm1hYyI6IjE3MGMyODUyZjY3MzVhMTczNzYzZjM4ZDY0MmNkNTIxZDQwZmQ5NTAwNjY5OTllNzJiNDY3Y2E0MDEwY2NlNDkiLCJ0YWciOiIifQ==

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

13053. 26 13216. 39

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Laboratories Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
CDS/'I SIS Partially 1 1997
SOUL Partially 1 2000
KOHA Ful ly 17.11. 07 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
e- Books 34463 2399000 21 17000 34484 2416000
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Al'l the details Al'l the details Al'l the details 02/ 07/ 2018
are present in the |are present in the |are present in the
attached EXCEL attached EXCEL attached EXCEL
file. file. file.
View File

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1823 55 2 2 1 1 12 2000 77
g
Added 433 20 0 0 0 0 0 2000 490
Tot al 2256 75 2 2 1 1 12 4000 1267

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

4000 MBPS/ GBPS

4.3.3 — Facility for e-content



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRPRyt2blZSZ1Q2a3JzRWVtdm9ienc9PSIsInZhbHVlIjoidXNiM3QwZ3d5T1U1OGVDalU2K0tUN3hIWGViYWNNQzhBRitsajNZU3p5TlFNNSsyU2JOenRKZFdXeE9YeWNZYWZ3TFQyYVNpWW9BNGtqcU5UZUx3RCtSamlQWUQ5Sm0xU3FYeXFxZlR5MlE9IiwibWFjIjoiMTA5YTU3NzBhYzUzMWIzYjFkNTEyMzlkMWRmMGQ3ODIwNzVkOWIxZmI2YzE0OWVmNTQ3MmMxNDBmZTNlZjhjMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImljcGE5T0pmNjM1UkJiekVwT0pjZEE9PSIsInZhbHVlIjoiRzZPaFRwaGVVbFpTRThRSFd3K3hjS3VoYngwY2lqazZHNDZTQm15RDBoNDFFN1RCajFUdkFNV3B1dTBlRXZ2ck9ObFNFSTJoRWttLzJ1Wlk4ZjVIQmc9PSIsIm1hYyI6ImI3NzQzZTE4Yjk1NTA2MmEzMzhmYWM0MTNlMzhkZjMyZDRmMWE2MDQwNWRhOGUyZTU3MDU4YjE3ZTRhYjUwNTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRZRDgxLzhlckdRTWRSQ1ZvVWc1U3c9PSIsInZhbHVlIjoiK3ZxazFHU09WWG1xVHRxbHo1R3g5dHdLRUNKUXpvMktSdXgxVUxPNWg5S2daRjhYOUUxc1UySng4THBOaVJiNWlxSlhCamdsbTBNTkczS05YejFWZ3dZMzBQQnU0em9qQmh6QkJSYWJXNGNOdmp2WnhSRFJGY1FjN1FXeU8xTzIiLCJtYWMiOiJjZGQ3NjJmNWZmNTQzOTZhMWYxZDE2N2ZlYzkwODQ0MDEwYzMzYTY1YTUxZjY2OTczOGYyYzJhM2ExMDEzYmUxIiwidGFnIjoiIn0=

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

| mpart us enabl ed cl assroons (32) http://172.31.77.21/1 0gin/ #/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
8000 7819.71 1350 1349. 92

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute has a designated officer, General Manager Estate and has
appoi nted sufficient support staff for the overseeing the nmmintenance of
bui | di ngs, class-roonms and | aboratories. The mai nt enance departnents maintains
the physical infrastructure on the canpus which includes both breakdown and
preventive mai ntenance of facilities. Al maintenance activities are tracked by
a ticketing nmethod by which the users can raise a request and is attended to as
soon as possible and in nost case within 24 hours. Each departnent/school has
its own staff that include nmechanics and technicians to maintain the |ab
equi prent under the guidance of Lab Incharge who is a faculty in the program
Addi tional Iy, many departnents have Annual Maintenance Contracts with suppliers
and conpanies for the repair and mai ntenance of key equi pnent. Centre for
I nformati on Technol ogy and Managenent (CITM is responsible for the upkeep and
mai nt enance of all IT related and el ectroni c equi prent includi ng conputers.
CITM has on its role many system anal ysts, technicians and instructors who are
responsi bl e for repair and mai ntenance of equi pnment and conputers including
network related issues. There is a dedicated staff to maintain the AV systens
in class roons and | abs whose services can be requisitioned upon request. These
staff report to the Adm nistrative O ficer who ensures that class roons,
| aboratories and other acadenic areas are functional and well nmaintained. The
Sports Section has full time Gounds nmen who maintain and clean the sports
facilities and grounds. Dedicated Coaches are available for all nmjor ganmes who
al so I ook after the upkeep of equipnment. To inprove the physical anbience of
t he canpus, several initiates are taken fromtine to tinme. Sone of these are
Periodic painting and white washing of building and | abs G ound-nen for
mai nt ai ni ng grounds, | awns and upkeep of plants Tree plantation drives every
senmester A meditation park with a walk way in the woods Adequat e Housekeepi ng
staff for general cleaning Rest roons Dustbins at every 100 neters The
infrastructure facilities, services and equi pnment are nmi ntained periodically
There is a periodic nmaintenance plan for each activity such as painting,
whi t ewashi ng Dedi cated staff including nasons, plunbers, carpenters,
el ectricians for maintenance of infrastructure. Wrkshop technicians for
wel ding, furniture repairs in summer AMC' s for critical equipnent and
net wor ki ng Lab equi prent is maintained by the dedicated technicians in the | abs
on a periodic basis during sumrer / w nter vacations.

http://www.thapar.edu/upload/files/DepartmentalProcedure2018.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support



http://172.31.77.21/login/#/
http://www.thapar.edu/upload/files/DepartmentalProcedure2018.pdf

Name/Title of the scheme

Number of students

Amount in Rupees

are present in the
attached EXCEL
file.

Fi nanci al Support Al the details 979 132811000
frominstitution are present in the
attached EXCEL
file.
Fi nanci al Support
from O her Sources
a) Nati onal Al the details 134 20598000
are present in the
attached EXCEL
file.
b) I nternati onal Al'l the details 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

All the details

are present

att ached EXCEL
file.

in the

02/ 07/ 2018

10358

Al'l the details
are present in the
attached EXCEL
file.

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 1704 1704 390 1444
Trai ni ng
Devel opnent
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdqclBTaUdxVWZERGYyYWthSWlzU1E9PSIsInZhbHVlIjoiM0Mybk93MTZENTNZOThEcXZIdGhWcjVld1FjYjdwdThNWFJiVEpOMVJKTmlMWmR3cHlqUy9JNHBOQWFraE02cGsyT3B3cW5mcFl4YlVtQWpvY0V5dnc9PSIsIm1hYyI6IjlhZWNjMzNkNjI3YjA4NmZjYmQzZTE0MzVhMzExZmYxODkxZDM4MzUyZmI0ZjNjYTAzZmNkMzEyMWViNWJmMzciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iitoc3NmS3FJTXEwcUNHVkxJNXFOQ2c9PSIsInZhbHVlIjoiZlFrY2g0M2xtdWlUcENiblB6SjQ3elQvc1hrRXRkcGcrcU9hRDlrZWZVVUxqWTFhUTB4bDNGUnh2cmEzOEp1L0hXd2Ywb2VEMXNhNFl6akNvRG50YXpDbyswSFV4bWNkRFJOWis0Uk5qbTQ9IiwibWFjIjoiMzIxNDlkNTUzNzk1YTcwNjYzZDgzOGJjOTgzODViMjc4NDBlM2ZkNzAzOTg5YjgxZjJjNjlhMDhlZDg4MzA1ZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxUT2p2a2E0MnJwQ3I3WUpxRDdTd2c9PSIsInZhbHVlIjoiWmF3WFIxOVNYSHcwbXFGQ2dlNWZuTmNieWtiUGd1ekFGMkNtckpkZnF6by9zWG1hbHBHcTZURitUVnhUSUI4UHBvYjdZTnY4elcwQ216NVhyU09wT1E9PSIsIm1hYyI6ImY5MjVjNzg0ZDZiZGFjYjYxZWEwYzI5YzdkZjYyZWZjNTE0ZTUyODJiYWIwYjA5YjBhZDVkYmQzNjA0ODA2YTciLCJ0YWciOiIifQ==

257 1704 1423 17 281 17
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 234 Al'l the Al'l the Al'l the Al'l the
details are |details are |details are |details are
present in present in present in present in
the attached |the attached |the attached |the attached
EXCEL file. EXCEL file. EXCEL file. EXCEL file.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 11
GATE 114
CAT 17
GRE 32
TOFEL 22

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Al the details are Al'l the details are 1200
present in the attached present in the attached
EXCEL file. EXCEL file.
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Al the Nat i onal 70 50 Al the Al the
details details details
are are are
present in present in |present in
t he t he t he
att ached att ached att ached
EXCEL EXCEL EXCEL
file. file. file.
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative

bodies/committees of the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdtbWpUcDBtUXc5OGlCWkxBaHprbmc9PSIsInZhbHVlIjoielZBWDF3Z3ZrYkJKaGxyVmxsMlJIdmgwSVF3UTR3MTVNNkc4K3UvZy81WlQxMmROZVNLdTVNYndxZlZEVDRxN3NrMk1DOC93S0R0emVWOFl4dFdGRXc9PSIsIm1hYyI6ImM0ZjI0ZjUzYjYyYjRiMmQyNTAyMmQ2MTc3MDc2MGEyMzIxNmYwZjFkNTFhZTA4ZDI0YmQ4ZmZjM2Y3NjgwZDgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRlNFlmSWx6NGo4V1o4UUpjRjdRZ1E9PSIsInZhbHVlIjoiMEZ1V3ZDYjVEWmNKTHpLOVBDU3RIRG5sb0ZNU3VLMlNNMDBRYnN1TkNwbmJML2NpRE9mZmw3TkZDbWwrc0tQMFB1TGwwL284OXdQalZBTDRkK3RHbmc9PSIsIm1hYyI6Ijg2ZGRhMDE2YWZmNzZhYzEzNzQ5NGQ0NmVjYTljZTZiMmJkMTJkYTBmZGVhZTNkNGZjYTZkZmVjZTkyNTcxN2MiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikx4M2ZNcHlDSitZOEF2OEF0dEZBcUE9PSIsInZhbHVlIjoiV0JkLzZUYi9DcFhKelBXbjR3S294UWlOM1N4Z3Zkclh1YnlxdmZBbnZlWkRaYVZsRjB1YWpkMTNwMzRyT2Rsd1FFRUVLVXZveW1XelNUNlJKUXhRcVE9PSIsIm1hYyI6ImMzNWU4YmVjYTYyNmRlYWE1MjU1ZDgwYTg1NzY0ZTU4ZmFmYzJkZGIwZmQzMWQwM2Q1NGRkMzFiOWQ3M2E4MTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRpK3JjY1BCN2x4WWtPcDZUU01BbHc9PSIsInZhbHVlIjoiVkRpQ3ZVZ2pWWFM1OTl6Q1lmSjNORUY0N0J0YUthWm8rMURmZEhJaC8rQ3Zqbmc4eHpHaHJFdzk1SzcwZmp3V0d5SUZORURsdm1aaDhaNGNEZWpleFhVS1djZ0FPR29IcDVMcGVkNTBkVTg9IiwibWFjIjoiNjc1NzZjMzgxZmVhMWVmMDRkZWZiNjMyODNiYzhhNjQzYzI1OGEyYmQ4M2E0ZjhlNGQxNjhhOGQ2ZDJlMjYzMyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlQrQWtzZHI3RytCVU9VaGlYQUdzK0E9PSIsInZhbHVlIjoiYXZrbTVTZys2UzgvV091QkMrRnBCZTdzcll6UlJibTg0ZWFQTDRMK29aUEU4R05FczBmcVVkTDZMcWdTOWdVT0RlWExwNUlRTC9RejczUGVxVXEzUENOeEZaVHNhQTNiS1NiMks1L1QvZUk9IiwibWFjIjoiNTMwMGIyMTJlZmUxZmM0ZmY4M2VlZjY5YjQ3YWIxOTE0ZDYyNjFiYzgwODYzNTkyN2Q0YmJiYjUyZDdiYTBiMiIsInRhZyI6IiJ9

TIET has a Student Consultative Committee (SCC) which is an equival ent of the
student council with representati on across streans, year of study and prograns.
Al'l students including under-graduate, postgraduate and Ph. D have
representation on the comttee. SCC?s objective is to assist the
adm nistration in preparing and inplenmenting students? welfare plans and to
obtain the students feedback on various aspects of their stay at canpus that
i ncl udes, academc, co-curricular or extra-curricular activities or hostels and
resi dences. SCC neets at |east twice a senester. Every year a fresh SCCis
framed with nomi nations received fromvarious departnents/schools. The
respective heads of departnments/schools nom nate students for SCC from each
di scipline on the basis of following forrmula: 1. One student up to a class of
40 students 2. Two students up to a class of 80 students 3. Three students up
to a class of 120 students and so on. 4. The students al so have representation
on the Institute Quality Assurance Cell (I QAC) as mandated by NAAC. The
students extensively serve on the placenment committee and are primarily
responsi bl e for snooth conduct of placenent sessions when organi zations visit
TIET canpus. Students are actively represented on the activities of over 40
techni cal and other societies and are responsible for undertaking | arge nunber
of its activities each year. The student conmittee is enpowered to manage funds
al | ocated and ensure snooth conduct of sone very large activities on canpus.
Furthernore at |east one girl student has to be nominated from each discipline,
if possible. No student can becone SCC nenber for nore than two terns this
applies to the students of BE (3rd final year) and MCA (Final year). Al the
heads of the departments, schools, centers and other facilities are de-facto
menbers of this conmttee. The SCC neets three to four tines every year and
addresses all kinds of student issues, details can be found at the foll ow ng
[ink: http://ww.thapar.edu/students/pages/student-consultative-comittee-scc

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The invol venrent of Alummi in supporting and providing contributions willingly
and voluntarily to their Institution is vital for maintaining, expanding and
escalating its growth and devel opnent. The Al ummi Associ ati on/ Chapters has
contributed significantly to the devel opment of the institution through
financial neans by offering scholarships to neritorious students. Funds were
al so donated to constitute scholarships to pronote the academic culture and to
hel p the needy through Merit-cum neans Schol arshi ps. Thapar has a | egacy of

Di stingui shed Alumi who have excelled in various wal ks of Life, so for the
benefit of the Alma Mater, in particular, and the society in general, Thapar
Institute of Engineering and Technology (TIET) Alumi interacted with students
and faculty and participated in various interactive and notivational events,
viz. Alumi in the naking, Exordium a Freshers wel cone, start up conclaves to
mention a few. The focus was not only for resource generation but A umi were
i nvol ved in various innovative activities. Prestigious alumi interacted

t hrough G obal |eadership Summt organised to enhance the | eadership skills in
students and to assist themthrough interaction to construct Business Plan on
some real world case studies. The real life practical experience of the A umi
hel ped to enhance their Entreprenurial and | eadership skills. Al umni

i nvol venment in Board of Governors is integral for assisting in vision and

M ssion strategy of the Institute. Thapar Institute has Alummi involvenent in
the Board. Alumi al so eagerly assisted in branding of the Institute.

Experi ences shared by the alumi through invited |lectures are easily accepted
by the students and assisted in guidance and inspiration. Through sharing their
experiences and expertise alummi assisted in strengthening confidence,

i mproving notivation and inculcating the values and culture in line with what
the Institution intends to communicate to its students. As our distinguished




Alumi are leaders in the professional world and are working as CEO s, Managi ng
Directors and successful entrepreneurs, they assisted in placenent in reputed
conmpani es. Thapar has a unique culture of offering Internship in Undergraduate
and Postgraduate Engi neering Programmes to enable the students to gain
practical experience. Qur Alumi |ent support through facilitating internships
in reputed organisations across the globe. W are |lucky that Thapars Alummi are
I oyal and lifelong supporters and always ready to offer their help in

I nternshi ps and Pl acenents. Alummi through Local and international chapters
remai ned connected to their alnma mater and offered active invol venent and
support to pursue and sustain excellence in education through interaction wth
faculty and students. Alumi that have served successfully in various sectors
across the gl obe have been associated with these Chapters and facilitated
net wor ki ng and assisted in building stronger ties to uplift their Alma mater to
achi eve new heights and escal ate the rating and ranking of the Institution for
wi der acceptance in the world.

5.4.2 — No. of registered Alumni:

25000

5.4.3 — Alumni contribution during the year (in Rupees) :

2420000

5.4.4 — Meetings/activities organized by Alumni Association :

16

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The University practices and pronotes the culture of participative Managenent

at all its activities |ike Adm nistration, Adm ssion, Student activities,
Curricul um Devel opnment, Research, Sports etc. The University has given equa
representation in various conmmittees at all levels from Professors, Associate

Prof essor and Assi stant Professors fromvarious Schools. The | eadership at the
University is provided by the Director who has al ways been a person of
excel l ence and em nence with proven track record and has a history of |eading
by exanple. The Director is assisted by Deputy Director and Deans for various
key activities, Heads of Departnents/ Schools and Centres besides the Registrar
and Chi ef Human Resource O ficer who | ooks after the adm nistrative activities
of the University. The structure is simlar to what is followed at sone of the
best institutions in the country and aboard. TIET has created a governance pl an
that enbodies the institute' s values of transparency, accountability and
efficiency. By introducing decentralization and participative managenment, TIET
is commtted to inproving the procedures and functioning of the institute as

wel | . Transparency TIET, through its Governing Bodies will make sure that there
is a centralized, coordinated systemw || enable the institute to be
transparent in all its actions. Being transparent enables TIET to help the

faculty, staff, students and society understand the reasons behind its actions.
Accountability It is inportant for TIET's Governing Bodies to be accountable to
one another in order to make sure that the institute is running snoothly and to
prevent any wongdoi ngs. Efficiency TIET acknow edges the inportance of being
efficient inits use of resources and its functioning. The Governi ng Bodi es
take steps throughout to nmake sure that the institute is being as efficient and
effective as possible in its day-to-day functioning.

6.1.2 — Does the institution have a Management Information System (MIS)?




Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Currently TIET admits students based
on various standard tests |like JEE
(Main), GATE, NEET, GVAT, GRE etc.
However, in future, TIET intends to
al so follow other nodes of adm tting
students especially those with high
merit in summative exam nations (eg 102
board exans or CGPA at UG Level for PG
prograns). Reaching out to potenti al
students and continuously interacting
with themis a hall mark of
comuni cating with nmeritorious
students. Showcasi ng our ultra-nodern
infrastructure, hardware and software,
is always articulated well. The
i nstitute conducts Open days for
students and parents as a showcase
event which becones a big draw every
year.

| ndustry Interaction / Coll aboration

Qur initiatives are ainmed at
deepeni ng i ndustry-canmpus bond, thereby
buil ding a strong foundation for future

needs of both academ a and industry.
This bond focuses on creating
Pr of essi onal s whose capabilities are
aligned with needs of the market. CQur
exceptional reputation for teaching and
research enables institutiona
i nteracti on and engagenent. These
interactions bring greater value to the
student community and facilitate in

garnering internships. A
under graduat e students spend 1-senester
in industry. For students, it presents

an opportunity to apply theoretical
| earning professionally in a workpl ace.
Simlarly, the organisations are able
to select potential candi dates based on
their academ c excellence, training and
tal ent.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

TIET main canpus at Patiala is spread
over 250 acres. Infrastructure at the
institute is the showcase visible
differentiator for the institute. TIET
Canpus devel oped in 1956 was a
futuristic design that has stood the
test of tine and acadenic innovations
to support over 40000 students in the
| ast 60 years. This appreciation for
havi ng a conduci ve infrastructure is
evident in major infrastructure




projects undertaken in the last 5 years
at a cost of Rs 600cr. This includes a
new Academni c- Bl ock, Library and student
resi dences. Library has been automated

t hrough Li brary Automation Software
“ KOHA” .

Research and Devel opnent Research is a core conponent of the
m ssion of TIET and is the cornerstone
for providing the best possible
educati onal experience for students.
Over the | ast decade TIET has
experienced remarkable growth in
research activity and has becone one of
India"s nost research-intensive
institutions. The spike is the nunber
of publications is visible in the
SCOPUS as well as Web of Science
dat abases. Score of 7.5 (WS) and 9.2
(SCOPUS) citations/article denonstrates

the qualitative inprovement in
research. The institute has an H i ndex

of 71 and over 120 sponsored research
proj ects.

An out cone based eval uation

Exam nati on and Eval uati on
net hodol ogy i s adopted by the
institute. A course is evaluated using
di fferent nethodol ogies to neasure the
| earni ngs of students from various
M d and End term exam nati on,
qui zz, | ab eval uations, assignnents,
and project reports are general ways of
eval uating the performance of the
students. The Board of Exam ners
(consisting of: course teachers,
menbers of the departnent, nmenbers from
out si de the departnent, and an

international expert for first 2 years
| ooks into the perfornmance of

facets.

of UG
each student, before finalizing the
results. Institute nmakes the best

effort to reduce the tine between
exanm nations and result announcenent

tinme.
Curri cul um Devel opnent The Engi neering prograns offered are
bi furcated into Bi otechnol ogy, Core

Technol ogy and I nformati on Technol ogy.
Under gr aduat e engi neering students are
taught a series of courses in basic
sci ences to devel op understandi ng of
scientific principles and net hods,
anal ytical ability and rigour. These
courses are followed by courses in
engi neering sciences to provide a
smooth transition from basic sciences
to professional engineering courses.
TIET is focussing on evol ving

nmul tidisciplinary courses where




curriculumw Il be flexible and
students will be offered to pick
courses fromdifferent basket of
courses and students can specialize in
an area of his choice. CBCS has been
i mpl ement ed.

Teachi ng and Learni ng

Qut cone based learning is part of the
institutes phil osophy. Every year we
neasure the direct and indirect
out cones achi evenents from students.
The outcones are al so neasured at the
time of conpletion of degree. In
addition to the outcones for every
course student feedback is also
collected after md and end term
exam nations. These feedbacks hel p
faculty to alighn their teaching
strategy and nethodol ogy for better
| ear ner experience and outcone
achi evenent s.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The pl anni ng and devel opnent
activities also formpart of the ERP
package. The purchasing function is

controll ed though the ERP. Sone of the
activities that are undertaken for
pl anni ng and devel opnent are: -«
Generation of Monthly Information
Report (Finance Section) ¢ Academ c and
exam nation Records ¢ Budgeting and
Expense statenent Bal ance sheets and
cash flow statenent ¢ Purchasing Status
on an ongoi ng basis ¢ Publications,
Research Projects, Patents data the
onli ne Annual Appraisal System-e
Teaching quality and performance -
St udent Responses (Survey) ¢ Program
Qut conmes ¢ Course Learning Qutcones

Adm ni stration

ERP software package to mmintain the
day-to-day activities of Personne
Payroll. This software keeps track of
each activity and gives the MS reports
accordi ngly. The package includes the
operation starting from Recruitnent,
Enpl oyee Dat abase,

Joi ni ng/ Transf er/ Post i ngs/ Resi gnati on,
Leave record, Attendance, Sal ary
processi ng, Pronotion track,
Bonus/ I ncenti ves, LTA, Medical and
Statuary reports. It handl es
i nformati on about follow ng: Creation
of posts. Recruitnment Pay fixation and
increment details. Interview/ Panel /
Sel ection. Archiving of all enployee
data. Faculty Achi evenent Managenent.




Appraisals / ACRs / Performance
reviews. Promotion, |ncrenment,
Probation and Confirmation.

Di sci plinary proceedi ngs and suspensi on
details. Visiting professors / Quest
faculty details. Resignation and
retirenent details. Leave Managenent.
Sal ary Conputation and CGeneration of
Pay Bills and Pay Slips. Arrears
Cal cul ation and generation of arrears
report. Loan recovery including
interest calculation. Linkage with
Fi nanci al Accounti ng nodul e.

Fi nance and Accounts

Al TIET Financial and Accounts
activities are done through a
conpr ehensi ve ERP system which
i ntegrates revenue (fee and ot her
i ncones) and expenses using standard
accounting and auditing practices.

St udent Admi ssion and Support

St udent admi ssions are nade through
an Institute online portal which offers
admi ssion to the students based on
their merit (JEE Mains scores, GATE
GVAT, CAT etc). The branch all ocations
are nade according to student’s choice
and his/her relative nmerit. Student
admi ssion application fornms are
received electronically and the data is
used to conpl ete the adni ssions process
t hrough a central adm ssions portal.
Al'l correspondence is made though this

portal and is designed to handl e al
gueries and provi des necessary support
online as well as through dedi cated
call centres. Once a student joins the
Institute, all academ c information
starting with course registrations,
credits, class schedules, tine table
and examination related material is
avail abl e on this dedicated portal.

Exam nati on

TIET has inplenmented an ERP software
for all its academ c and other related
activities including human resource
managenent and financial nanagenent.
Academ c activities, such as, conduct
of md senester test and end senester
exam nation, central repository of
mar ks and grades of the students,
assigning the grades to the students by
faculty nmenbers and students reaction
survey have been inplenented using this
software. Online facility for
regi stration information, date-sheet,
seating plan and duty chart has been
provided to all the concerned through
Web- Ki osk. Students and their parents
can vi ew the ongoi ng academi c




performance through this centralized

ERP system

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Al the Al the Al the 5452926
details are details are details are
present in the |present in the |present in the
attached EXCEL |attached EXCEL |attached EXCEL
file. file. file.
View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Al'l the Al'l the 2377 134
details details 02/ 07/ 2018 |28/ 06/ 2019
are are
present in |present in
t he t he
attached attached
EXCEL EXCEL
file. file.

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Al'l the
details are
present in the
att ached EXCEL
file.

2377

02/ 07/ 2018

28/ 06/ 2019

365

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

329

123

174

214



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNGSHVVMTYyM1AwckRXNllEcTJpVkE9PSIsInZhbHVlIjoiam8vMUprbjlqbUZVK3cwb1lURTg1NlFGQkpIb0RYL2czVktWQXQvRFFBWXZkb1JvbFc5YUJ2NWNJYjZpTG1uYzBEYkZNTzFwUFNKSGRtVURNNkNIRkE9PSIsIm1hYyI6IjQ2NjY4OWUwYjQwOGRiZTA5NGQ1YzFkMjY0NDZjOWY4MjU0NzdiNzZmODUzNmRlMWY0NjY5Yzk4NDRkN2IwNGYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFiZHd6VlIxZy9pOWF4YSs3dHZlS2c9PSIsInZhbHVlIjoiYUNLaVlBcXJJbEJlYzNxb2hrQVRIaHNGQ2pZZitMUUp3SG1SZk9yakR1eVRpcmdCdUlmNzZLVGxoSGVENzVRRDB1elhETVdzNnA3RVFSRnRDb0hDNXRwWU5rZGlISlZybXpoV0VLbzQybldNUk54R1BYZDgvbmMzdkpSOWJScm10bWlWanc3dG1pWG5zWkxUTExpNjd3PT0iLCJtYWMiOiJhY2M1NTc4Y2I4ZDRkYjdjNTA0OGI3Njc4MGE0N2RhMWI5ZGJiY2VmOWRhNDFlYmM0MDNjMjBhODlmOTEyNGNmIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRHL1pCemx3WVo5WUlxNlZlZmRSNWc9PSIsInZhbHVlIjoiMDMxRWNHdGkzcTR6MHhlQTk4cEx2NzJyMFIraHo5UDIyd1dPTEpxR1RsdHlkYXJpZ25qUFBjL3F5OHhPRktHZ0RMbVV0VjNGYUhWOU9Vd0ZITCtGUlRhbTRxR3ZYTDh2SGppcTdDUkdHS0U9IiwibWFjIjoiM2E0MzY5ZmNmNTRlNGY2ZGJiNTIyYzU4MjMwZGIyMGM1Y2IzNTI2NDU1NTRkZTc3MTM3OGM3MjU5MjNjMzM1ZiIsInRhZyI6IiJ9

6.3.5 — Welfare schemes for

at top world Universiti

provi des an additiona

faculty to spend a year

Teaching Non-teaching Students
10 post-doctoral 7th Pay Comm ssion Need Blind
fell owshi ps for young

i npl emented Gratuity,
Leave Encashnent,
es Medi ca

schol ar shi ps, Student
@ Euro 20000 per year Chi l dren Educati on Soci eties, Mess
regul ar sal ary. Al l owance. Initial Facilities, Student
Pr of essi onal Devel oprent research grant up to Rs. |Residences, 24-hr Library
Al l owance to faculty TIET 5.0 lacs to faculty

LTC,
| nsurance and

Schol ar shi ps, | nsurance
Schene, Merit-cum Means

services, Health centre

Fl exi bl e cadre structure
and all allowances as per
GA al |l owance structure.
1 quota to the enpl oyees
wards on nerit. Full fee
schol arshi p for enpl oyees
chil dren, Accommobdati on

performance incentive
scheme every year 7th Pay
Conmmi ssi on i npl enment ed
Gratuity, Leave
Encashnent, LTC, Medi cal
I nsurance and Chil dren

and emnergency services,
coaches for individual
games, counselling and
nment ori ng support for
bot h acadeni ¢ and
personal matters, In-

Educati on Al |l owance.
Initial research grant u
to Rs. 5.0 lacs to
faculty Flexible cadre
structure and al
al | owances as per GO

on canpus
p

house full tinme student

counsel ors, Al umi
Support, Placenment and
I nternship Support, E-
R ckshaws, Venture Lab,
strong wi -fi throughout

al | owance structure. 1

quota to the enpl oyees
wards on nerit. Full fee

schol arshi p for enpl oyees
chil dren, Accommobdati on
on canpus

the campus incl uding

student residences, etc

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

The university has the Budgetary contro
efficient use of financial
constituted for

systemto nonitor the effective and
The Finance Commi ttee has been
preparing the Budget estinmates and Annual Accounts of the
Uni versity. The Finance Committee has fixed the limts of total recurring and
nonrecurring expenditures based on the inconme and resources of the University.
The Institute have both internal and external Audit system All
internally audited before it is produced to Statutory Auditor.
university also has pre-audit systemin which al
i ndent, purchase orders before rel ease and al
anount are audited by the internal

resources.

voucher are
In addition, the
conmparative statenents for an
paynment exceeding a certain

audit section. The internal audit section
directly reports to the Director and is manned to two Senior Accounts Staff

i ndependent of the Institute Finance and Purchase/ Cormercial Section. Al the
conpar ati ve statenents, purchase orders stanped as pre-audited after the audit
is conpleted without which no comercial transactions can progress. The

accounts of the university are audited by an independent Chartered Accountant
Firmat the end of each year and is approved and authori zed by the board of
gover nors.

The Chairman of the Board approves the audit statenent before these
are adopted. The Annual

Bal ance sheets are uploaded on the Institute website as
part of the mandatory conpliance. The audited i nconme and expenditure statenent

of academ c and adninistrative activities of the last five years is available
on the TIET website. Through the Interna

Audit System a Budgetary control
system and periodic conparison with actual and find the variances and contro
accordingly is undertaken. This includes preparing periodic cash flow anal ysis

and conparing pay-back period with actual in case of capital expenditure.




6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Al'l the details are 160000 Al the details are
present in the attached present in the attached
EXCEL file. EXCEL file.
View File

6.4.3 — Total corpus fund generated

444700000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Trinity Yes I nt er nal
Col | ege Dublin, Quality Audit
Tel Aviv Cel I,
Uni versity, Managenent
| srael, Revi ew (1 SO
Uni versity of
LeedsTR
Adm nistrative Yes Trinity Yes I nt er nal
Col | ege Dubl i n, Quality Audit
Ernst and Young Cel |,
Managenent
Revi ew (1 SO

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not Applicabl e

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

We dont have a Parent-Teacher Association formally. But parents are stake
hol ders and we maintain a continuous contact with them (specially for sone
students who nay have special needs) - Sharing the acadeni c performance wth
t he parents/guardi ans through our online portal webkiosk - Parents are apprised
through a witten notification in case of shortage of attendance for each
course (twice in a senmester) - Parents are invited to neet the concerned
aut horities whenever necessary.

6.5.4 — Development programmes for support staff (at least three)

S.No | Title of training programorgani sed for support staff | Dates (fromto)
| No. of participants 1 | Enhancing Workplace Productivity | Sept 17- Sept20 |
69 2 | Negotiation Skills | Feb 20 March 6 Mar 20 | 22 3 | Neuro-Linguistic
Programm ng (NLP) | Apr 3 Apr 17 May 1 | 22 4 | Professional Etiquette | May 15
May 29 June 12 | 22

6.5.5 — Post Accreditation initiative(s) (mention at least three)

The institute is engaged in its overall developnent with a strong desire to
excel in all fields of education and research. Under these continuous
i mprovenent endeavors 1. The students at TIET are unique individuals with



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZHSjM5dzk2TE5LRjFqRnlqdTVHcUE9PSIsInZhbHVlIjoiMGlWclpxU0grM1lzaENCRTVDUGJJUHlBWm9odkVKQjFpbUlSbkxLckxxMGZVcXRlNHorbzI3Skk1ZGV4aFJUam9LWlJZNTZMbEdTbVVZMG1jaVUzV0J4N1Y0N0w3S2RsWTl1blBCRzVSVm89IiwibWFjIjoiODUxYmE4ZDMwNjdiMjRmMWU0M2NhMDMyNTE4NGIxZjUyNzQ3MjVhYmIyZDdlNTI4NzhlNTg3Yjk3MzI0MDM3OSIsInRhZyI6IiJ9

different interests and aspirations. The diverse prograns and activities aimed
at developing quality of mnd, ethical standard, social awareness and gl obal
perspectives allows the students shape their own TIET experience and grow. At
present — TIET has 7 departnments and 5 schools in Engineering and Science. It
has an off canmpus center LMISOM whi ch offers courses in Managenent. Going
forward, TIET plans to establish new departnents in Liberal Arts and Sci ences
in 2019 and then at a later date start Law, Pharmacy and Architecture. 2. TIET
is one of the fewinstitutions in India that have started to practice outcomne-
based educati on. The students are trained to design their own experinents and
they take up many cross-functional, multi-disciplinary design projects. W
nmeasure the attai nment of course | earning outcones and corrective actions are
initiated as and when required. The feedback from students, industry and al umi
is fed back into the systemto effect inprovement in pedagogy. The new teaching
pedagogy | ays enphasis on applying engineering skills through rel evant
engi neering design projects, inmproving teamworking skills and awareness of
issues relating to ethics and professionalism Also, all academc staff is
encouraged to bring in cutting-edge research ideas fromtheir own research into
their teaching. 3. TIET has set up a Centre for Academ c Practice and Student
Learning (CAPSL) to expose the ‘entire faculty to in-house |earning nodul es.
CAPSL unit draws from academ c staff across different disciplines with specific
interest in and know edge of different aspects of higher educati on pedagogy.
Cont i nuous professional devel opnment nodul es and certified programes are
delivered by CAPSL which is being continuously supported by academnics from
Trinity College Dublin. The training progranmes have been devel oped based on
core needs identified and adapted to reflect the specific academ c needs of
Thapar faculty. The training of all acadenm c staff and on-goi ng professional
devel opnment has been instrunmental in establishing the culture necessary for
i mpl enenti ng the out cone-based education. 4. W have al so i ntroduced need based
soft skills devel opnent prograns for our senior students. For this purpose, we
have hired specialists to help the students devel op good comuni cation skills
and al so harness other soft skills besides working on their personality
devel opnment. These prograns have i nmensely hel ped the students and the results
are reflected in the alnmost 100 pl acement of our UG students in good
or gani zat i ons.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.7 — Number of Quiality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Al the 10/ 12/ 2018 02/ 07/ 2018 28/ 06/ 2019 1815

details are
present in

t he attached
EXCEL file.

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpnaUNMWVAxNkNCaEhlcnBRQU9xa1E9PSIsInZhbHVlIjoiMnNWejgzVkFucDI0MkJVUEtVUGk1RHhVa1pweEEzWjhZR2dMNm9aVnVzNlQvaU5sa1YrdUh3SzJQZVJmbW0ra1k0TFE2WlZDQ1YvT1ZoYkxuMzJEVC9BdEZkQjEwUVpvVkVES3VPWkQrQlByVkc3eVkzd3JUNlVzNkVkZjBEMzAiLCJtYWMiOiI2YWFjOWYzNDkyOWRhM2Y3ZGViZTQwNzVmZjYzODY1YzlhOWU0NTQyNTEwMTJmOGJkYjQzMjc1NzJjZDBjMmMwIiwidGFnIjoiIn0=

Title of the Period from Period To Number of Participants
programme

Female Male

Expert Tal k 20/ 02/ 2019 21/ 02/ 2019 110 170
for GCender
Chanpi onshi p
Cl ub, by Ms.
Aprana Jain, a
| egal Expert)

Gender Equity 14/ 05/ 2019 14/ 05/ 2019 60 28

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Annual power requirenment nmet by renewabl e energy sources (in KWH) is 465200
which is 30 of total requirement. We have installed solar water heating system
in hostel J,E I,H C for 16000 |iters water

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for lift Yes 7000
Ranp/ Rai | s Yes 4500
Braille Yes 500
Software/facilities
Rest Roons Yes 600
Scri bes for exam nation Yes 5
Speci al skill Yes 30

devel opment for
differently abl ed
students

Physical facilities Yes 7000

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 29 51 02/ 07/ 2 365 Al the Al the 3000
018 details details
are are
pr esent pr esent
in the in the
attached | attached
EXCEL EXCEL
file. file.
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjIrZVprNitIaHUvZUpZemZVdmppM3c9PSIsInZhbHVlIjoia3I3bnNSTWlvNFhJR0lEbG1MOG1VTEdiT3JLNTFPSFY4a3VaTXNkdktsYVEySWhubzdmSzV2RWE4b2F2YS9ES0QzS0FCdE9mZGRlNFpCdlh6MDFjemc9PSIsIm1hYyI6ImY3OTk2NTFhZGVhMTVhM2U4NGM4MTIyMmU3MDI0YjZiMGJlMWI1MjI1ZGI5ODAyYzA4MzE5NWY1Nzk5MGM2NTMiLCJ0YWciOiIifQ==

Title Date of publication Follow up(max 100 words)

Enpl oyees Conduct 02/ 04/ 2018 http://ww. t hapar. edu/ i
Regul ati ons mages/ naac2018/ Code_of Co
nduct . pdf

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Al the details 02/ 07/ 2018 28/ 06/ 2019 1223
are present in the
attached EXCEL
file.

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The university has taken following initiatives to nake the canpus eco-friendly:
1. an E-Waste recycling drive was hosted. 2. installation of 5 smart |ights on
campus. 3. 6 drives and awareness canpai gns for reducing food wastage. 4. 4
pl antation drives were hosted. 5. cloth collection drives were hosted by
student societies.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice - 1 1.0 Performance Incentive Schene for faculty who have
excelled in teaching and research at TIET 2.0 Goal For TIET, the processes used
to evaluate and provi de feedback about the performance of the faculty working
with us is extrenely inportant. |If these evaluation processes are properly
desi gned, these can help the Institute thrive by providing appropriate rewards
and encour agenent for good perfornmers, and gui dance about how to i nprove their
performance to others. The existing evaluation processes for faculty did not
appropriately make the distinction based on performance and nay result in | ower
noral e, engagenent and productivity. The Institute recogni zes the inportance of
a faculty performance eval uation process that is fair and that provides
productive and appropriate incentives to faculty. As a result, a new
performance incentive schenme was designed to reward perforners and encourage
all others to inprove their performance. 3.0 The Context No faculty perfornance
revi ew process can be free of issues or problens. Bearing this in mnd, a
committee was constituted to review the existing performance review system and
recomrend changes and policies to inprove the process. The committee fornul ated
a new Performance Incentive Schene (PIS) that is nore transparent and better
under stood, nore equitable, and provide nore useful feedback to faculty
menbers. The inplenentation of this new schene since |ast 5 years has enhanced
noral e, rewarded good perfornmers, notivated and reinforced productive activity
of faculty at TIET. The aimof the new eval uation process is to appropriately
guantify the acadenic and research perfornmance of all faculty nenbers at TIET
through a sel f-apprai sal system wherein narks are awarded for pre-defined
activities of a faculty during a year. The marks are awarded for all activities
of faculty which directly contribute to attaining the docunented quality policy
and objectives of the Institute. The nethod is devised in a way so as to
el im nate/ reduce subjectivity of neasuring perfornmance of a faculty. The goa
is create a neasure by which faculty can self-assess its performance. The good
perforners are rewarded with incentive for that year. 4.0 The Practice The
faculty is requested to fill up an online formwherein he reports his academ c
(teaching) and research performance besi des other services or co-curricul ar
activities he/she had undertaken during the previous year. The teaching
performance is judged on the basis of results of a Student Response Survey



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRaTUgrZE1FbGZqemVrSUZLRW1GRXc9PSIsInZhbHVlIjoieEkxamZRb0lTRW84RmJDU2pGQ2lWWitKYVNVYjMxRnY3SXlWdWlBcVhHZGp0QUNZeDRtVEYvZC9jaCtwWW5KNmwydVhnY3NoQ1B4SUVQeHdCQVZBdVlvK0RaeVkrazF3OXhlWlFIcG5Qd2c9IiwibWFjIjoiYzk4MDg1MmI4N2FhYzFlNmY5ZTBmNjFjNzY3OTRiODMyOTNlODdmMDA2YTdlN2YyYjMwZmIwYzE0MGQwN2NkZCIsInRhZyI6IiJ9

(SRS) formfor each faculty and each subject. The students are required to fil
up this formonline. The results of the survey are used as a neasure of
teaching potential and quality of a faculty. The scores are conpiled using a
custom zed software. Based on the SRS score obtained (given by students) a
teaching score for all the subjects taught by the faculty during the two
senesters is generated. The research scores are awarded by considering
publications, research projects, and student gui dance during the year. For al
other activities undertaken by the faculty during the year, perception score is
given by the reporting officers. The factors that are presently being
considered for PIS evaluations are: (1) Teaching Quality: Judged through
performance in lectures, tutorials, and practicals by using Student Reaction
Survey results (Il) Professional / Career Devel opnent considers Publications,
Proj ects and Student Guidance: 5.0 Evidence of Success The new eval uation
scheme has been in use since the last 5 years. Mst faculty menbers have
responded favorably to this new system of evaluation of their teaching skills
al t hough sone inprovenments may still be required. Research is a critica
component of the Institute Quality Policy. In all, refereed publications of
high quality (SCl/Inpact Factor) are expected as evidence of scholarly
productivity. Quality is considered nore inportant than nere quantity.

Si gnificant evidence of research publications and earning sponsored projects is
considered inportant for the growmh of the academic profile of the Institute.
There has been a significant increase in the research output of the Institute
since this new schene has been introduced. The nunber of SCI publications has
i ncreased significantly. Simlarly, the nunber of sponsored research projects

is also on rise. There are over 120 ongoi ng sponsored projects at any given

point of tinme and the nunber is going up. The research funding has al so seen a
junp. 6.0 Problens encountered and resources required As expected there were

many m sgi vings anmongst the faculty about the new scherme of eval uation of
faculty performance. Al msgivings of the faculty in accepting the Performance

Incentive Schene were elimnated through a series of neetings and persona
contacts by the Director and other senior functionaries of the Institute. The

scheme has created a positive attitude and zeal to excel. Best Practice - 2 1

To prepare TIET faculty for a student-centred approach to |earning, through a

progranmme of workshops that pronotes professional devel opnent and acqui sition
of key skills. 2. Objectives of the Practice Followi ng a conprehensive needs

anal ysi s conducted by survey, workshops, and consultation neetings we now have
a better understandi ng of the devel opnent needs, and as a result a tailor
bespoke progranme has been devel oped that is delivering nore nmeaningful results
for Thapar. The first priority is to address with Thapar staff the paradi gm
shift needed fromteaching to learning, and to teaching, |earning and research,
shifting enphasis fromteachers as content experts to teachers as facilitators
of student-centred learning. This will support a whole-institutional approach
to teaching and learning and facilitate a broad adoption of this new | earning
paradigm 3. The Context The needs anal ysis showed that the chall enges of
achi eving change in teaching learning at TIET are nultifaceted, partly due to
the foundational l|evel of the starting point at Thapar, partly due to the
wei ght of work needed to be addressed to ensure change at an institutiona
| evel, and partly due the necessity to do things very differently. Wile
pr of essi onal devel opment can provi de a foundational springboard for academics
in the area of teaching and effective |earning, survey analysis and focus
groups showed that a cultural shift in TIET is needed in order to achieve its
strategi c teaching and research goals — in short, the ’teaching’ culture needs
to change to a ‘teaching learning’ culture. Broad-scale change 4. The Practice

TIET is supporting teachers through workshops and programes that inproves or

changes their individual perspectives on student learning. It was paranmount to

devel op a teaching learning franework that will facilitate the adoption and

i mpl enmentati on of new and sustai nable | earning paradigns — particularly in the

area of |earner-centred approaches, active learning, curriculumand assessnent.




Constraints: Thapar up till 2015, like nost Indian Institutions, pronoted
teacher-centred | earning, and the teaching-research nexus was distinctly skewed
in favour of teaching. Wthout a bespoke teaching |earning franework designed
for and with Thapar to informa teaching | earning strategy over an anple tine
period, fulfilment of a rigorous research agenda was |less likely to succeed.
Based on the needs analysis report, TIET has conducted for all its staff
teaching and learning nodules in the followi ng areas: ¢ Assessnment ¢ Curricul um
e Teachi ng-research nexus ¢ C ass nmanagenent/| arge group teaching ¢ Learner-
centred teaching ¢ Professional Devel opnent. 5. Evidence of Success TIET
faculty has conpleted five core workshops: ¢ Student-Centred Learning e
Assessment ¢ Curriculume Qutcones Based Approach to Student Learning ¢ Sharing
schol arship in teaching and |l earning O her than the above five core nodul es, at
| east two optional workshops were conpleted during the course (Formative skills
will conplenent and feed into the core nodules): ¢ Creative Thinking e
Supporting G oup Wrk The programe of workshops (both core and optional) has
been conpleted in groups of 100 (divided into sub-groups of 20 each) during
each year. The one year ‘window was to allowtine for faculty reflection on
t he workshops and inpl enmentati on of sone of these new approaches into
educational practice. This was also to allow tinme for neani ngful feedback on
assessed assignnents to be provided to participants in follow on support after
the programme is conpleted. 6. Provide evidence of success. TIET has formally
est abli shed Community of Practices (CoPs) of existing groups to revisit issues
addressed in the various posters and / or could focus on assignnments in termns
of each person summarizing what they did and having a w der discussion. These
CoPs have becone sel forgani zing and sel f-sustaining participants identify
topics they want to focus on and di scuss Lunch tine teaching and | earning
sem nar are scheduled at |east once a nmonth for all faculty at Thapar which
consi st of 15-20 mins talk and wi der discussion. Distinction holders or
ent husi astic volunteers are engaged in helping to nentor the subsequent batch.
Two graduates of first batch are associated with each group of the second
batch. During the poster prep sessions held in Novenber every year, the
previ ous batch posters are revisited e.g. In terns of their experience of the
process and the product. 7. Problens Encountered and Resources Required Not
many probl enms were encountered during the inplenentati on except sone resistance
fromol der and nore experienced faculty about the need for a programof this
type. This was however only in the initial stages of inplenentation in 2015 but
everyone has been convi nced now

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://thapar.edu/upload/files/7.2.1 Best Practice.pdf?_
3.1591253998- 360920450. 1562924835

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Experiential Education The current paradigmfor teaching and | earning can best
be described as “Sage of the Stage” nmethod of teaching. The teacher stands in-
front of the class and delivers a lecture. Years of this instill a |ot of
t heoretical know edge in our graduates. The students are expected to absorb the
content and when an engi neering opportunity cones are expected to be able to
apply the concept. Mst graduates do not know how to apply this learning in
i ndustry. Today’ s engi neers nust be versatile enough to deal with problens of
i ndustry. As industries vary so do their problens and requirenents. It would be
ideal if the graduates of today were skilled in self-I|earning, problemsolving
and have the ability to apply theoretical concepts to industrial applications.
Experiential Education Center (ELC) W at Thapar institute have devel oped a



http://thapar.edu/upload/files/7.2.1_Best_Practice.pdf?_ga=2.249729028.301719633.1591253998-360920450.1562924835
http://thapar.edu/upload/files/7.2.1_Best_Practice.pdf?_ga=2.249729028.301719633.1591253998-360920450.1562924835

sustai nabl e nodel to inplenment these changes with the establishnment of an
experiential learning center. The faculty and students work together on rea
wor |l d problens with undergraduate students fromdifferent engineering
di sciplines. Such projects are interwoven with regul ar engi neering courses.
These courses inpart theoretical concepts that are applied in devel oping
solutions for conplex engineering problens. This conbination of students and
faculty working together is very effective in teaching problemsolving
techni ques. The problemsolving instills an ability to define need established
realistic assunptions and constraints, build design, analyze and sel ect
designs, validate and optim ze. Exanple of experiential education initiatives
The freshman students often tal k about |ack of engineering in the first year
courses. There remains an unfulfilled desire to apply, build and design a
reasonably nediumto | arge sized engineering product or service. Al though nost
engi neering institutes do offer a culmninating capstone project however |ack of
facilities, inproper training and under equipped infrastructure for creating an
engi neered product results in ticking the box kind of exercise. The ELC
addr esses above issues for each stream of engineering. For exanple, in the
first year all nechanical engineering students get to dissect a Honda engi ne.
The focus is on building a design vocabulary for the students. They for the
first time start to use sone set of professional tools and are exposed to
engi neering terns never used before. They are then asked to rebuild or
reassenbl e the engine, and the ability to use standard tools excites them
i mensely. The students, then in groups of four, select a sub assenbly of the
engi ne. They are encouraged to create their part draw ngs and exposed to
specifications and tolerances. In the later years, they conplete a design
anal ysis of the subassenbly and nmanufacture sone of the parts. A nunber of such
open ended projects are offered across various engi neering streanms at Thapar.
These open ended projects give students an opportunity to nake deci sions and
live by their choices. It inpacts soft skills such as working in teans,
exhibiting | eadership qualities, and verbal and witten communication skills.
We have been working at this center for alnost 2 years now and one can feel the
buzz on the canpus.

Provide the weblink of the institution

http://thapar. edu/upload/files/7.3.1 Experiential Learning.pdf? ga=2.249729028.
301719633. 1591253998- 360920450. 1562924835

8.Future Plans of Actions for Next Academic Year

Institutional Goals The goals identified are pillars of the plan. These goals
allow TIET to break down the long termvision into four key objectives
(attai nabl e steps) which can be further quantified and nonitored. They are
designed to be high-level in nature and are built on the assunption that al
departnents will base their planning efforts on these overarching objectives. The
institution’ s success on the identified goals will depend on the initiatives
undertaken by the institution and the contribution and engagenent of al
concerned stakehol ders, both internal and external. CGoal 1: Excellence in
teachi ng and education delivery W will achieve this through: « Curriculumthat
is internationally attuned and of interest to high quality students ¢ Delivery of
core conpetenci es and the devel opnent of attributes that ensure students can
address conpl ex chal | enges of the gl obal world Goal 2: Provide solutions to
gl obal chal | enges through delivery of world class research We will achieve this
through: ¢ Creation of a dynam c research environnment and suitable capabilities e
Enhanci ng research capacity through partnerships and creation of research centres
in core conpetency areas ¢ Investing in infrastructure that pronotes a thriving
research and econom c devel opnent enterprise Goal 3: Engage in externa
col l aborations that extend and deepen institution inpact W will achieve this
through: < Increasing international engagenents and | earn from | eaders of top
institutions ¢ Developing |linkages for faculty and student and generate nutually



http://thapar.edu/upload/files/7.3.1_Experiential_Learning.pdf?_ga=2.249729028.301719633.1591253998-360920450.1562924835
http://thapar.edu/upload/files/7.3.1_Experiential_Learning.pdf?_ga=2.249729028.301719633.1591253998-360920450.1562924835

benefi cial sustainable outcones Goal 4: Enrich student experience and foster a
positive | earning and working ecosystem W will achieve this through: ¢ Creating
a congeni al work environment ¢ Providing an unnatched teachi ng and | earning
experience for all students ¢ Instilling a conprehensive view of equity,

i nclusion and diversity on canpus Going forward TIET has a conplete plan for
organi ¢ and inorgani c expansion, it ainms set up departnents/schools in nmultiple
di sci pli nes, nanely pharmacy, |aw, bionedical, architecture and liberal arts. In
future, TIET ainms to launch interdisciplinary courses in Managenment, Hunmanities
and Law such as BA Liberal Arts — LLB, BBA — LLB, etc. It also ains to | aunch new
i nterdi sciplinary courses in Engineering and Sci ence such as Bachelors in

Engi neering in Bionedical Instrumentation. It also plans to offer nmasters courses
in areas |ike Biological Data Analytics, Chemical Instrunentation etc. Cutting-
edge research is at the heart of the institute, which believes that origina
research has to be the backbone of engineering education. TIET has a citation per
publication of 8.0 in Wb of Science and 7.2 in Scopus, which is conparable to
top global ranking institutes. It also has over 100 sponsored research projects
are currently ongoing in different disciplines. Wth research focused in niche
areas of engineering and sciences, TIET has over 6000 published research papers
in peer-reviewed journals. TIET is envisaged to deliver a research inspired,

out come based educational experience for students.
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